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Djef

Djof er den faglige organisation for
samfundsvidenskabelige kandida-
ter og studerende. Djgf repraesen-
terer mere end 80.000 medlemmer,
der arbejder pa alle niveauer i den
private og den offentlige sektor i
Danmark og i udlandet.

Felles for djgferne er deres centrale
betydning for udviklingen og driften

af sdvel private virksomheder som
offentlige organisationer. Djaferne
lafter komplekse opgaver, der krae-
ver staerke analytiske evner og stor
indsigt i nationale og internationale
forhold. Djgfere varetager mange for-
skellige funktioner inden for ledelse,
administration, gkonomi, jura, kom-
munikation, HR, marketing, under-
visning og forskning m.m.




Hvad ger Djef for dig og dine kolleger?

Som medlem af Djgf har du adgang
til vores interaktive lgnstatistikker.
Her kan du se, om du far den rig-
tige lan.

Djofs jurister er der, hvis du lgber

ind i problemer péa din arbejdsplads.

Vi star klar med gode rad og hand-
fast bistand.

Djofs Karriere- og Kompetence-
center giver dig individuel sparring
pé din karriere — bade nar du skal
til medarbejderudviklingssamtale
(MUS), nar du overvejer et karriere-
skift, eller hvis du blot har brug for
at fa kigget pa din profil.

Djof Efteruddannelse og Djafs
mange arrangementer og netveerk
giver dig en bred vifte af mulig-
heder for at hente ny viden, finde
ny inspiration og mgde ligesindede
til debat om dagsaktuelle emner, sa
du hele tiden kan holde dig ajour
med udviklingen inden for dit
omrade og orientere dig mod nye
muligheder.

Hvis du eller dine kolleger vil tage

initiativ til at danne en Djgf-klub pa

arbejdspladsen, kan Djof kontaktes
for sparring og gode rad.

Djef kommer gerne ud og forteeller
om fordelene ved at danne en Djgf-
klub og valget af en tillidsreprae-
sen-tant. Djof bistar gerne ved selve
oprettelsen af klubben.

Djef deltager ogsa gerne ved klub-
eller medarbejdermgder, hvor ser-
lige forhold p& undervisnings- og
forskningsomradet er pa dagsorde-
nen. Det kunne veere emner som
den lokale londannelse, arbejdstid
eller det psykiske arbejdsmiljg.

Djef tilbyder at aftholde mader for
adjunkter, ph.d.-studerende og post-
docs, der tager saerligt sigte pa deres
karrierepositioner og eventuelle
behov for afklaring af mulige alter-
native karriereveje.




Hvordan far undervisere og forskere indflydelse

pa len- og arbejdsvilkar?

En forudsetning for, at Djgf bedst
muligt kan varetage underviser-
nes og forskernes interesser, er, at
overenskomstkravene afspejler de
behov, der er pé arbejdspladserne.
Dialogen med tillidsrepreesentanter
og de gvrige ansatte pa universite-
terne er derfor af afggrende betyd-
ning.

I forbindelse med fastsaettelsen og
udformningen af overenskomst-
kravene henvender Djgf sig derfor
til tillidsrepraesentanterne pa de
enkelte arbejdspladser for at finde
ud af, hvilke temaer, krav, priorite-
ringer og strategier medlemmerne
onsker, at Djof skal fokusere pa.

Vi opfordrer medlemmerne til at
debattere, hvilke a&endringer og for-
bedringer der er behov for i den
kommende overenskomst.

Djef-klub og tillidsreprasentant

Sammenlignet med andre over-
enskomstansatte djefere adskiller
mange djgfere i UFO-sektoren sig
ved ikke at veere en del af en lokal
Djgf-klub og dermed ikke nyde
repreesentation i det daglige gennem
en lokal tillidsrepraesentant. Mange
undervisere og forskere ma derfor
selv sgrge for at synliggare sig som
medarbejdergruppe lokalt pé deres
arbejdspladser og satte lgn- og
ansettelsesvilkar pa dagsordenen
over for ledelsen.

Det er Djofs anbefaling, at medlem-
merne pa de enkelte arbejdsplad-
ser danner klubber og vaelger tillids-
repreesentanter, s mulighederne
for indflydelse er optimale, sam-
tidig med at djgfernes netveerk pa
arbejdspladsen styrkes.

En klub kan arbejde for at fremme
lokale interesser og derigennem
sikre mest mulig indflydelse samt
for at sge medbestemmelsen pa for-
hold, som pévirker dagligdagen for
undervisere og forskere.

En Djgf-klub er saledes ogsa med til
at styrke tillidsrepreesentantens for-
handlingsposition over for ledelsen
ved eksempelvis de lokale lgnfor-
handlinger, udarbejdelse af lgnpo-
litikker og lenaftaler, indgaelse af
aftale om normer og plustid og ved
forhandlinger om centrale arbejds-
vilkéar og gvrige personalepolitiske
emner af sdvel kollektiv som indivi-
duel karakter.

Djgf-klubben kan ligeledes arbejde
for at gve indflydelse pa Djofs cen-
trale organer og for, at Overens-

komstforeningens beslutninger bli-
ver gennemfgrt pa arbejdspladsen.

Djef Overenskomstforening giver
350 kroner om aret pr. medlem i
tilskud til lokale faglige klubakti-
viteter.



Serlige udfordringer for djofere i

universitetssektoren

Der er ca. 21.000 offentligt ansatte
djofere i Danmark. Heraf udger
andelen af undervisere og forskere
ved universiteter og forskningsin-
stitutioner ca. 1.450."

Samfundsvidenskabelige forskere
og undervisere pa universiteterne
kendetegnes ved hgj faglighed, en
steerk faglig identitet og hgje ambi-
tioner. Gennem forskningsindsatser
og undervisning yder de et markant
bidrag til Danmarks position som
videnssamfund. Forskningsindsat-
serne bibringer ny viden og indsigt,
som bade pa kort og lang sigt ska-
ber innovation, gget produktivitet
og starre forstdelse for samfundets
styrker og udfordringer. Den forsk-
ningsbaserede undervisning sikrer,
at de kommende kandidater bidra-
ger til produktiviteten i og kvalitets-
udviklingen af bade den offentlige
og den private sektor.

Usikkerhed om
karrieremuligheder

Flere undersggelser viser imidler-
tid, at undervisere og forskere ople-
ver udfordringer pé deres arbejds-
pladser, som adskiller sig fra andre
overenskomstansatte djgfere.?
Ansaettelsesforholdene ved univer-
siteterne er bl.a. praeget af en stil-
lingsstruktur, som betyder, at iser
mange yngre forskere — ph.d.-sti-
pendiater, postdocs og adjunkter

— oplever usikkerhed om deres kar-
rieremuligheder, herunder mulighe-
derne for fortsat og fast anseettelse i
universitetssektoren.

Forskningsfrihed og
work-life balance

Undersggelserne peger ogsa pa, at
forskningsfriheden opleves som
truet, samtidig med at forskning

i stigende grad er noget, der fore-
gar i fritiden, og balancen mellem
arbejde og fritid er derfor under
pres. Hertil kommer et konkurren-
ceorienteret kollegialt milja.

Sakker bagud pa len

Pa lgnsiden viser det sig, at Ny
Lon har svaert ved at sla igennem.
Videnskabelige medarbejdere sak-
ker samlet set bagud lenmeessigt,
fordi Ny Len ikke bruges i samme
omfang eller pa samme made som
iresten af staten.

! Medlemsopgorelse pr. januar 2014.

? Bl.a. undersogelse foretaget af Det Nationale Forsk-
ningscenter for Arbejdsmiljo i 2012 "Forebyggelse af
mobning, konflikter og skaenderier — www.arbejdsmiljo-
forskning.dk/da/arbejdsmiljoedata/virksomhedernes-
arbejdsmiljoeindsats-20/virksomhedernes-arbejds-
miljoeindsats-2012/arbejdsmiljoeindsatsen-i-ord/
forebyggelse-af-mobning-konflikter-og-skaenderier,
Forsknings- og Innovationsstyrelsens 'Evaluering af
forskerkarriereveje’ fra 2011 — www.fivu.dk/publikatio-
ner/2011/evaluering-af-forskerkarriereveje-2011, Djofs
undersogelse af psvkisk arbejdsmiljo, stress og balance
fra 2012 - www.djoef.dk/presse-og-politik/forside/
undersoegelser/psykisk-arbejdsmilj-oe-/dj-oe-fernes-
psykiske-arbejdsmilj-oe--2012.aspx, FORSKERforums
undersogelse om arbejdsvilkar for universitetsansatte
— www.forskerforum.dk/downloads/Rapport_del1.pdf
samt APV’er foretaget pa universitetsomrdaderne.



Hvad ger Djef for universitetssektoren?

Som faglig organisation varetager
Djof medlemmernes interesser pa
mange fronter. Djgf er forhandlings-
og sparringspart, nér len- og anseet-
telsesvilkarene skal fastlegges.
Som medlem af Akademikerne (AC)
deltager Djof i de centrale overens-
komstforhandlinger med Finans-
ministeriet.

P& universitets- og forskningsom-
radet har Akademikerne nedsat et
seerligt udvalg til at varetage de uni-
versitetsansattes lgn- og anseettel-
sesvilkar. Det forhandlingsforbe-
redende udvalg pa universitets- og
forskningsomradet (FUF) forbereder
forhandlinger om lgn- og anseettel-
sesvilkar for videnskabeligt ansatte
pa universitets- og forskningsomré-
det, ligesom udvalget efter konkret
bemyndigelse og med mandat fra

FHO (Forhandlingsudvalget for den
offentlige sektor) kan foresta gen-
nemfgrelsen af sddanne forhandlin-
ger. Djaf er repraesenteret i FUF.

Derudover har Akademikerne ogsa
nedsat et Forsknings- og uddan-
nelsesudvalg (FUU), som bestar

af repreesentanter for fastansatte
videnskabelige medarbejdere (lek-
torer, professorer, studieledere) og
for (yngre) tidsbegreensede ansatte
(ph.d.er, adjunkter, postdocs) samt
for de studerende, og Djgf medvir-
ker ved sammensetningen af udval-
get. FUU drefter sporgsmal inden
for uddannelses-, forsknings- og
institutionsomraderne, som har
vaesentlig tveergdende betydning
for, hvilke sager og initiativer Aka-
demikerne tager op i den fortlg-
bende politikudvikling. Djaf har




helt naturligt fokus pa de seerlige
udfordringer, der eksisterer i uni-
versitetssektoren, og derfor er lgn-
og ansattelsesvilkar, karriereud-
vikling og psykisk arbejdsmiljg
omréder, hvor Djgf konstant arbej-
der pa at forbedre vilkarene.

Herudover arbejder Djgf pa de mere
overordnede linjer, hvor vi pree-
ger de politiske dagsordener og
prioriteringer, som seetter struk-
turelle rammer for medlemmer-
nes arbejdsforhold. Inden for forsk-
nings- og universitetsomradet taler
vi samfundsvidenskabernes sag
ved at pege pa manglerne i de gko-
nomiske rammer og de organisato-
riske udfordringer. Og vi formid-
ler den virkelighed, som ansatte og
studerende star midt i, til politiske
beslutningstagere.

Det sker gennem direkte kontakter
til relevante ministre og ordferere
samt ved indleeg i presse og spar-
ring med journalister. Det sker ogsa
ved samarbejde med andre centrale
aktgrer, sasom andre lgnmodtager-
organisationer, relevante arbejds-
giverorganisationer og elevorgani-
sationer, nar vi kan gjne en feelles
interesseflade.

Indsatserne samler sig bl.a. om
finanslovsforhandlingernes prio-
ritering af basismidler samt frie og
konkurrenceudsatte forskningsmid-
ler, indspil til fastleeggelse af strate-
giske forskningsomrader og indspil
til universitetslovsreformer.




Praktiske oplysninger

Medlemskab
Djef, DM (Magisterforeningen), have gleede af Djofs mange tilbud,
Kommunikation og Sprog, GL hjeelper vi dig gerne med det prak-
(Gymnasielererne), DADL (leegerne) tiske, nar du melder dig ind i Djef.
og IDA (Ingenigrforeningen) har Det vil ikke pavirke dit medlem-
aftalt, at medlemmerne selv kan skab af en eventuel a-kasse eller
bestemme, hvor de gnsker at vaere pensionskasse.
medlem.

Du kan melde dig ind via Djgfs
Det frie valg betyder, at Djgf kan hjemmeside.
varetage dine interesser, selvom du djoef.dk/blivmedlem

har en anden uddannelsesbaggrund
end djgfernes traditionelle uddan-
nelser. Hvis du vurderer, at du vil




Laes mere

Pa Djgfs hjemmeside kan du laese
mere om Djafs politiske holdninger
og indsatser pd universitetsomrédet.
djoef.dk/universitetspolitik

Du kan ogsa finde oplysninger om,
hvilke lgn- og anseettelsesvilkar der
geelder for dig som universitetsansat.
djoef.dk/ufoloen

Og du kan finde information om
Djefs mange medlemsfordele.
djoef.dk/medlemsfordele

Kontakt til Djaf

Du kan kontakte Djgf hverdage
mellem kl. 9.00 og 16.00 pa
telefon 33 95 97 00 eller skrive
til djoef@djoef.dk




Djoef

Djoef is the academic association for
lawyers and masters of economics,
political science and social science
graduates and students. Djoef rep-
resents more than 80,000 members,
who work at all levels of the private

and public sectors in Denmark and
abroad.

Characteristic of all Djoef members
is the central role they play in the
development and operation of com-

panies in the private sector as well
as public-sector organisations. Djoef
members perform complex tasks that
require strong analytical skills and
significant insight into national and
international affairs. Djoef members
perform many different functions
within management, administra-
tion, economics, finance, law, com-
munication, HR, marketing, teaching,
research and more.




What does Djoef do for you and your colleagues?

As a member of Djoef you have access
to, among other things, our interac-
tive salary statistics, where you can
see whether you are receiving the
right salary.

Djoef’s lawyers are there if you run
into problems in the workplace, we're
ready to help with good advice and
reliable assistance.

Djoef’s Career and Competence
Centre gives you individual spar-
ring on your career — in preparation
for your appraisal interview (MUS), if
you are considering a career change
or if you simply need to review your
profile.

Djoef’s supplementary training
courses and many events and net-
works provide you with a wide range
of opportunities for boosting your
competences, finding new inspiration
and meeting with like-minded pro-
fessionals to debate current topics of
interest and help you keep abreast of
developments within your field and
learn about new opportunities.

If you or your colleagues would
like to take the initiative to form a
Djoef club at your workplace, you are
welcome to contact Djoef for sparring
and good advice.

Djoef would be happy to come to
you and talk about the advantages of
forming a Djoef club and of electing a
union representative. Djoef will even
help you get the club off the ground.

Djoef can also attend club or staff
meetings where specific aspects
within the area of teaching and

research are on the agenda. These
might include such topics as the local
pay formation, working hours or psy-
chological health and safety at work.

Djoef offers to arrange meetings
for assistant professors, PhD students
and postdoctoral fellows, with special
focus on their career positions and
any needs they might have for clari-
fication of possible alternative career
paths.




How can lecturers and researchers influence their
salary and employment terms?

In order for Djoef to safeguard to
best effect the interests of lecturers
and researchers, it is important that
the collective bargaining demands
reflect the needs that are present in
the workplaces. In this regard, our
dialogue with union representative
and other staff members at the uni-
versities is key.

In the process of establishing and
formulating the collective bargaining
demands, Djoef therefore contacts
the union representatives at the indi-
vidual workplaces in order to find
out which themes, demands, prioriti-
sations and strategies members want
Djoef to focus on. We encourage all
members to debate the changes and
improvements they feel are needed
in the upcoming negotiations.

Djoef clubs and union
representatives

Many Djoef members in the univer-
sity and research sector differ from
other Djoef members appointed on

a group contract basis in that they
are not part of a local Djoef club and
consequently do not enjoy represen-
tation on a daily basis via a local
union representative. Many lectur-
ers and researchers must therefore
take the initiative, on their own, to
call attention to themselves as a staff
group in their workplaces and to
make management aware of issues
pertaining to salary and employment
terms.

It is Djoef’s recommendation that
its members at the individual work-
places form clubs and elect union
representatives to ensure the best
possible conditions as well as to
strengthen the networks of Djoef
members in the workplace.

A club is an excellent tool for pro-
moting local interests, thereby ensur-
ing the strongest possible influence
as well as increasing co-participation
in affairs that influence the daily
lives of lecturers and researchers.

A Djoef club also helps strengthen
the position of the union represent-
ative in negotiations with manage-
ment regarding local salary terms,
the drafting of salary policies and
agreements, the conclusion of agree-
ments on normal working hours and
overtime, as well as central employ-
ment terms and other topics relating
to staffing policy of both a collective
and individual nature.

A Djoef club can also work to
exercise influence on Djoef’s central
bodies and to promote the implemen-
tation in the workplace of the deci-
sions of Djoef’s Collective Agreement
Association.

The Djoef Collective Agreement
Association gives DKK 350 a year per
member to local union club activities.



Special challenges for Djoef members in

the university sector

There are approx. 21,000 Djoef mem-
bers employed in the public sector in
Denmark. Of these, about 1,450 are
lecturers and researchers at universi-
ties and research institutions.!

Social science researchers and lec-
turers at the universities are charac-
terised by a high degree of speciali-
sation, a strong professional identity
and strong ambitions. Through their
research efforts and teaching, they
make a vital contribution to Den-
mark’s position as a knowledge soci-
ety. These research efforts gener-
ate new knowledge and insights that
create, in both the short and long
terms, innovation, increased produc-
tivity and greater insight into socie-
ty’s strengths and challenges. Their
research-based teaching ensures that
future graduates can contribute to
productivity and quality development
in both the public and private sectors.

Uncertainty about career options

However, a number of studies show
that lecturers and researchers experi-
ence a range of challenges in the work-
place that differ from those of other
Djoef members appointed on a group
contract basis.? The terms of employ-
ment at the universities are characte-

" Membership figures as of January 2014

rised by, among other things, a job
structure in which many young re-
searchers in particular — PhD students,
postdoctoral fellows and assistant pro-
fessors — feel uncertain about their
career options, including the possibi-
lity of continued and permanent em-
ployment within the university sector.

Freedom to conduct research
and work-life balance

Studies also suggest that research-

ers perceive a direct threat to their
freedom to conduct research, while
being forced to spend more and more
of their leisure time on their research,
thus placing added pressure on their
work-life balance. And all of this is
taking place within a working envi-
ronment characterised by keen com-
petition among fellow colleagues.

Falling behind in salary

In terms of salary, there are indica-
tions that performance-related pay,
known in Danish as Ny Lgn, is strug-
gling to take hold. Academic staff
members as a whole are falling behind
in salary, because performance-
related pay is not being utilised to the
same extent or in the same way as in
the rest of the public sector.

2 E.g., a study conducted by the National Research Centre for the Working Environment in 2012 “Prevention of bullying, conflicts

and arguments” (“Forebyggelse af mobning, konflikter og skeenderier”) — www.arbejdsmiljoforskning.dk/da/arbejdsmiljoe-
data/virksomhedernes-arbejdsmiljoeindsats-20/virksomhedernes-arbejdsmiljoeindsats-2012/arbejdsmiljoeindsatsen-i-ord/
forebyggelse-af-mobning-konflikter-og-skaenderier, the Danish Agency for Science, Technology and Innovation’s “Evaluation
of career paths in research” (“Evaluering af forskerkarriereveje”) from 2011 - www.fivu.dk/publikationer/2011/evaluering-af-
forskerkarriereveje-2011, Djoef’s study of the psychological working environment, stress and work-life balance from 2012

— www.djoef.dk/presse-og-politik/forside/undersoegelser/psykisk-arbejdsmilj-oe-/dj-oe-fernes-psykiske-arbejdsmilj-oe--2012.
aspx, FORSKERforum'’s study of the terms of employment for academic staff members — www.forskerforum.dk/downloads/

Rapport_del1.pdf and H&S risk assessments (APVs) conducted at universities.



What does Djoef do for the university sector?

As an academic association, Djoef
safeguards the interests of its mem-
bers in many ways. Djoef is the nego-
tiating and sparring party when it
comes to determining salary and
employment terms. As a member of
the Danish Confederation of Pro-
fessional Associations (AC), Djoef
participates in the central collec-
tive agreement negotiations with the
Ministry of Finance.

In the university and research
sector, AC has appointed a special
committee to safeguard the salary
and employment terms of academic
staff. The preparatory committee for
negotiations in the university and
research sector (FUF) prepares sal-
ary and employment term negotia-
tions for academic staff in the uni-

versity and research sector. And with
the authority and mandate of the
negotiations committee for the pub-
lic sector (FHO), the FUF committee
can also be in charge of such nego-
tiations. Djoef is represented on the
FUF.

AC has also appointed a research
and education committee (FUU),
comprising representatives from
among permanent academic staff
members (associate professors, pro-
fessors, directors of study), (younger)
limited-tenure staff members (PhDs,
assistant professors, postdocs), and
students. Djoef also participates in
the composition of this committee.
FUU considers issues pertaining
to education, research and institu-
tions that are of key interdiscipli-
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nary importance for which cases
and the initiatives AC takes up in
the ongoing policy development pro-
cess. Djoef has a natural focus on the
special challenges of the university
sector, making salary and employ-
ment terms, career development

and psychological health and safety
areas where Djoef works tirelessly to
improve conditions.

Furthermore, Djoef works more
generally to influence the political
agendas and prioritisations that set
out the structural framework of the
working conditions of our members.
Within the university and research
sector, we speak out on behalf of the
social sciences by calling attention
to any insufficiencies in the budgets
and organisational challenges. And
we communicate to political policy-
makers the reality that staff and stu-
dents live with every day.

We do this is by establishing
direct contacts with relevant minis-
ters and spokespersons and via arti-
cles in the press and sparring with
journalists. We also collaborate with
other central players, such as other
trade unions, relevant employers’
associations and student associa-
tions, when we perceive common
interests.

Our initiatives are focused on,
among other things, the prioritisa-
tion in the state budget negotiations
of basic funding and free and com-
petitive research funding, propos-
als for strategic research areas and
reform proposals for the University
Act.




Practical information

Membership
Djoef, the Danish Association of Mas- Djoef members. If you decide that
ters and PhDs, Kommunikation og you would benefit from Djoef’s many
Sprog, the Danish Union of Upper offers, we would be happy to help
Secondary School Teachers, the you with the practicalities of join-
Danish Medical Association and the ing Djoef. This will not influence any
Danish Society of Engineers have all membership you might have in an
agreed to allow the individual mem- unemployment insurance fund or
bers to decide which organisation pension fund.
they wish to join.

This freedom of choice enables You can sign up via Djoef’s website.
Djoef to safeguard your interests, djoef.dk/blivmedlem

even if you have a different educa-
tional background than traditional




Find out more

On Djoef’s website, you can find out
more about Djoef’s policies and initia-
tives in the university sector.
djoef.dk/universitetspolitik

You can also find information on which
salary and employment terms apply to
you as an academic staff member.

djoef.dk/ufoloen

And you can find information on the
many benefits of Djoef membership.
djoef.dk/medlemsfordele

Contact Djoef

You can contact Djoef on weekdays
between 9:00 and 16:00 on tel.: +45
3395 9700 or write to: djoef@djoef.dk




Djof
Gothersgade 133
1123 Kgbenhavn K

Telefon: 3395 9700
Mail: djoef@djoef.dk
www.djoef.dk

Djof er den faglige organisation
for samfundsvidenskabelige
kandidater og studerende. Djof
reprasenterer mere end 80.000
medlemmer, der arbejder pa
alle niveauer i den private og
den offentlige sektor i Danmark
og i udlandet.

Djoef is the academic associa-
tion for lawyers and masters

of economics, political science
and social science graduates
and students. Djoef represents
more than 80,000 members,
who work at all levels of the pri-
vate and public sectors

in Denmark and abroad.




